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Ms. Priscilla L. Levinson, Acting Chief
Presidential Management Intern Program, Room 7H34
workforce Effectiveness and Development Group

U. S. Office of Personnel Management

1900 E Street, N. W.

Washington, D. C. 20415

Dear Ms. Levinson:

Thank you for your letter inquiring as to the Agency's participation in
the 1985 Presidential Management Intern Program. As you know, we support
the principles and efforts of this program and believe it offers tangible
benefits to both the selected candidate and the various federal organiza-
tions. We have attached an estimate of our FY 85 intern requirements as
well as a synopsis of the candidates' duties and responsibilities, including
location of employment and processing procedures to be followed before any
candidate can enter on duty.

Again, ve appreciate the opportunity to participate in the Presidential
Management Intern Program.

Sincerely,
STAT
Robert W. Magee
Director of Personnel
Attachment
DA/OP/E (29 Jan 85) STAT
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Dear Mr. Casey:

The Presidential Management Intem Program (PMIP) jig now eéntering jtg eighth s
Year. The Purpose of thig letter ig to request from you g hiring estimate for

Positions are at given locationg in the fielqd. Hiring under
Management Intem Program must be accomplisheq withinp existing agency
S.

have the information updated ang any desireq changes o modifications made,
We would appreciate receiving the information by January 28, 1985 go that
the Job Handbookg for PMI finaligeg can be Prepared in 4 timely manner,

CON 114-24.2
Janunry 1980
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The information should be sent to:

Priscilla L. Levinson, Acting Chief

Presidential Management Intern Program, Room 7H34
Workforce Effectiveness and Development Group
U.S. Office of Personnel Management

1900 E Street, N.W.

Washington, D.C. 20415

Phone# (202)254-6080

Sincerely yours,

L an I agacer
Amm Brassier
Assistant Director
Of fice of Training

and Development

cc: Agency PMI Coordinator(s)
OPM Regional PMI Coordinators
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